








however, that the ruJes and regulations do not conflict with these standards; 

3. Oversee the program's ability, including financial ability, and commitment to meet and
carry out its responsibilities under the federal and state law and regulations applicable to
the apprenticeable occupation and for the welfare of the apprentice;.

4. Conduct orientations, workshops or other educational sessions for employers.to explain
the apprenticeship program's standards and the operation of the apprenticeship program;

5. Pass upon the qualification of employers under its jurisdiction and, when appropriate, to
suspend or withdraw approval;

6. Conduct on-going evaluation of the interest and capacity of employers to participate in
apprenticeship program and to train apprentices on the job;

7. Detennine if an employer has the work site facilities, skilled workers as trainers at
the work site, and equipment sufficient to train apprentices;

8. Pass upon the qualifications of apprentice applicants;

9. File a signed copy ofeach apprentice agreement with theState ofNevada
Apprenticeship Council, with copies to all parties to the agreement;

10. Establish and maintain a record system for on-the-job training and related instruction;

11. Use every effort to keep the apprentice employed in a reasonably continuous manner
and adequately instructed;

12. Provide disciplinary procedures for apprentices including provisions for fair hearings;

13. Adapt changes to these standards, as necessary, subject to the approval of the parties
hereto and the State of Nevada Apprenticeship Council;

14. Implement a program for training and education regarding illegal discrimination and ·
sexual harassment;

15. Prepare and submit an annual Self-Assessment Review, and Program Improvement Plan;

16. Participate in the development of, and/or comply with approved industry training criteria;

l 7. Ensure there is meaningful representation of the interests of apprentioes in
the management of the program.

ARTICLE VII DefinitiQn of anAm,rentjcs; 

An apprentice is a person at least 18 years of age, who has met the requirements for 
selection under the selection procedures, who is engaged in learning the painting, drywall 
finishing and floor covering trade and who has entered into a written apprentice agreement 
under the provisions of these standards. 

An apprentice is one who has signed an individual apprentice agreement with the program 
sponsor under these standards, which agreement has been approved by the State of Nevada 
Apprenticeship Council 
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The foregoing standards are hereby agreed to and adopted on 09/01/21 _ 

Employer Organization 

Jim Maggiore 
5677 Horton St 
Emeryville, CA 94608 

Employee Organization 

Robert Williams 
District Council 16 IUPAT 
2705 Constitution Drive · 

t;z;;94SS1 

By; Robert Williams - BMST 
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APPENDIXC 

AFFIRMATIVE ACTION PLAN 

The Northern Nevada Finishing Trades Joint Apprenticeship and Training Committee 
pledges that the recruitment, selection and training of Apprentices during their 
apprenticeship shall be without discrimination because of� color, religion, national 
origin, sex, sexual orientation, age (40 or older) ienetic information, and disability .. 
The following activities shall constitute the Affirmative Action Plan. The Committee 
will make a good faith effort to participate in these activities to accomplish the goals of 
N.A.C. 610.510 through 610.990 and to comply with 29 CFR 30. 

This program has opted to use Alternative Selection Method number four ( 4) as provided 
by the Nevada State Plan for Equal Opportunity of Apprenticeship. 

1. Announcement of apprenticeship opportunities shall be made at least semi-annually.
Announcements shall be made to:

a. Office of the Labor Commissioner
b. Bureau of Apprenticeship and Training, Department ofLabor.
c. Nevada Employment Service in each ofits offices within the Committees
jurisdiction.
d. Representative-groups identified with minorities and/or females.
e. Such other appropriate groups as directed by the Nevada State Apprenticeship
Council, i.e., local newspaper.

2. Participate in workshops conducted by the Nevada State Apprenticeship Council, bona
fide organizations of apprenticeship coordinators for the purpose of furthering 
apprenticeship opportunities available. 

3. Cooperate with local school boards and vocational education systems to develop a
familiarization with the needs of the industry and the qualifications required of 
Apprentices. 

4. The Northern Nevada Finishing Trades Institute Joint Apprenticeship 
Committee shall communicate this plan to its participating parties to 
promote understanding, acceptance and support among the parties. 

5. Grant advance standing or credit on the basis of previously acquired experience,
training, skill or aptitude for all applicants equally.

6. Engage in such other activities that may further the entry of minorities and/or females
into apprenticeship.

7. The selection of Apprentices shall be by means of a selection procedure consistent

66 



with the provisions of the Nevada State Plan. 

8; The Northern Nevada Finishing Trades Institute Joint Apprenticeship and Training 
Committee shall make an annual study of participation of minorities and females, in its 
apprenticeship Program and the hiring practice of participating employers in order to 
compare its utilization of these groups with the rates of their participation in the labor 
force in this jurisdiction. A percentage participation rate of minorities and/or females in 
apprenticeship which is less than their respective participation rate in the labor force 
signifies a utilization deficiency to be corrected through AffirmativeAction. 

9. Direct placement shall be permitted for graduates of the Job Corps, Youth-build, 
Building Trades MC3, or other pre-apprenticeship programs which are concurrent with 
the Office of Apprenticeship.

10. Every reasonable attempt will be made for the utilization of minorities and females in 
the program in the same percentage as minorities and females, respectively, exist in the 
total population of the Northern Nevada area, as determined by the most recent Standard 
Metropolitan Statistical Area (S.M.S.A.) report.

(a) Utilization of minorities
1) Minority Labor Force= 28%

Total Labor Force
2) Minority Apprentices = 28%

Total Apprentices

( b) Utilization of females
(1) Female Labor Force= 44.8%

Total Labor Force
(2) Female Apprentice (Painter)= 15%

Female Apprentice (Drywall Finisherffaper)= 6%
Female Apprentice (Floor Coverer)= 4.1 %
Total Apprentices

11 . A listed employee of a new participating Employer, not otherwise qualified as a 
Journeyman when the Employer becomes signatory, shall be evaluated by the J A TC 

and its Coordinator, and may be indentured at the appropriate period of apprenticeship 
based on previous work experience and related training provided they meet the minimum 
qualifications. 

12. If otherwise eligible for selection under these Standards, an individual who signs an
authorization card during an organizing effort by the Union, where a majority of the
company's covered employees have authorized the Union as bargaining representative, and 
whether or not the Employer becomes signatory, may be evaluated by the Committee and
Coordinator and indentured at the appropriate period of apprenticeship based on previous
work experience and related training provided they meet the minimum qualifications.
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